IIl. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment insurance. Hence there
is no central pattern of benefit provisions comparable to that in cover-
age and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights,

The interrelationship between the various factors on which these
benefit rights depend—the amount of employment and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
is so close that it is important to take into consideration all the inter-
dependent factors in comparing the benefit formulas of different State
laws, While each factor is analyzed separately, in the main, the dis-
cussion at various points indicates the relationships to other factors,
and table 25 summarizes the principal benefit provisions.

Under all State unemployment insurance laws, a worker’s benefit
rights depend on his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt to measure
the worker’s attachment to the labor force. To qualify for benefits
as an insured worker, a claimant must have earned a specified amount
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met some combination of wage and employment requirements. He
must also be free from disqualification for any of the causes discussed
in detail in chapter IV, All States, except Maryland, Nevada, and
North Carolina, require a claimant to serve a waiting period before
his unemployment may be compensable.

Al States determine an amount payable for a week of total unem-
ployment as defined in the State law. Usually a week of total unem-
ployment ig a week in which the claimant performs no work and with
respect to which no remuneration is payable. In a few States, speci-
fied small amounts of odd-job earnings are disregarded in determining
a week of unemployment. In most States a worker is partially un-
employed in a week of less than full-time work when he earns less
than his weekly benefit amount. He receives as benefits for such a
week the difference between his weekly benefit amount and his earn-
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ings, with usually a small allowance us a financial inducement to take
short-time work.

Since 1937, when the Bureau of Internal Revenue began collecting
quarterly reports of individual workers’ wages for use of the Bureaun
of Old-Age and Survivors Insurance, most States have been collecting
similar reports of quarterly wages and have based benefits on these
reports. Eleven States do not maintain wage records of all covered
workers, but obtain the data needed for determining benefit rights of
claimants after a claim js filed (table 16, footnote 4).

Thirty-nine States use the earnings in the highest quarter of the
base period as a basis for computing weekly benefits, Seven States
use a percentage of annual wages and six use the average weekly wage
in the base period as a basis for computing the benefit rate. In 12
States, the weekly benefit is augmented by a dependents’ allowance
with specified types and number of dependents; in 2 of these, only
for workers in the higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in terms of dollar amounts, usually equal
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
number of weeks. In 12 States all eligible claimants have the same
potential weeks of benefits; in the other States, potential duration of
benefits varies with the claimant’s wages or employment in the base
period, up to a specified number of weeks of benefits for total
unemployment.

More detail on all these subjects is given below.

Base Period and Benefit Year

A worker’s benefit rights are determined on the basis of his employ-
ment in covered work over a prior period, called the “base period,” In
51 States the benefit rights remain fixed for a period called the “bene-
fit year.” Waiting period also is measured in or with respect to a
benefit year.

Types of benefit years—The “benefit year” is usually a 1-year
period or a 52-week period during which a worker may receive his
annual benefits. Forty-seven States have what is called an “indi-
vidual benefit year” is that its beginning for any individual elaimant
is related to the date of his unemployment and the filing of a claim
(table 16). In four other States a potential benefit year begins for
all claimants at a date specified in the law. If a claimant first files
his claim toward the end of such a “uniform benefit year,” his benefit
rights for that benefit year will expire shortly. Ordinarily, how-
ever, he will be eligible for benefits in a new benefit year, at the same
or a different rate. Wisconsin does not use the concept of a benefit
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year; benefits are determinéd for each period of unemployment in
terms of the base period then applicable.

+In 42 of the 47 States with individual benefit years, the benefit year
begins with the week in which a worker first files a claim which is valid
in terms of a wage qualification (table 17). In Arkansas and Colo-
rado the benefit year begins with the quarter in which a claim is first
filed ; in Connecticut it begins with the week in which a valid claim
is filed and continues for that calendar quarter, the next 3 calendar
quarters, and the remainder of any incomplete calendar week at the
end of such period ; in these three States the effective benefit year may
be 40 to 52 weeks. In Massachusetts the benefit year begins on the
Sunday preceding the filing of a valid claim, and in New York, on
the first Monday after the filing of a valid original claim. Under
13 State laws a benefit year does not begin until the claimant meets
not only the wage or employment requirements but also meets one or
more additional requirements (sce table 16, footnote 3). Michigan
and New York require that a benefit year can begin only if the claim-
ant is not subject to any disqualification or suspension of benefits;
hence, when a claimant is disqualified, no benefit year may begin until
the disqualification runs out, at which time his early weeks of employ-
ment will have passed out of the base period.

Types of base periods—Base periods also are “individual” or “uni-
form.” In the former type, included in 48 States laws, the date estab-
lishing the beginning and ending of the base period depends on when
the worker first applies for benefits or first begins drawing benefits,
that is, on the beginning of the benefit year; in the latter type, in-
cluded in 4 State laws, the beginning and ending dates of the base
period are fixed in the law and are the same for all workers. A 4-quar-
ter or 52-week period is used in all States. The four States with a
uniform benefit year have a uniform calendar-year base period.

In all States the base period is used for determination of qualifying
wages or employment, weekly benefit amount, and duration of benefits,
although in 39 States the weekly benefit amount is computed from
wages in only 1 quarter of the period (table 19). In some States,
certain distribution of base-period wages within the quarters of the
base period is required (table 17).

Lag between base period and benefit year—-In Colorado, Massa-
chusetts, Michigan, and Wisconsin, there is no lag between the end
of the base period and the beginning of the benefit year; in New
York, there is a lag of only 1 week; and in New Jersey and Rhode
Island, of only 2 weeks. In the four States (table 16) in which the
base period is the last 4 quarters prior to the benefit year and the
benefit year begins with the week of a valid claim, the lag is less than
period is the first 4 of the last 5 completed calendar quarters prior to
1 quarter; in Arkansas, 1 quarter. In 83 States in which the base
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Table 16.—Base period and benefit year

Base period Beneflt year
Individual Individual beginning
State Uniform

calendar K Other | Uniform

year {4 | First4 (10 8tates) | beginning| Week of

States) | of last 5 | Last 4 {4 States valid Other (6 States)

{33 Btates)| (5 States) claim
(42 States)
Alabami o oo feoe X
Alnska. -- - X
Arizong._ ] X
ArkansaS.. ceeeooooofonoooam X Calendar quarter
valld clatm ftled.
Califormia_ |- SN IR [ . SR X
Colorado oo} e e . S AU F S Calendar quarter
. valid clalm filed.

Connecticllbo o ... oo[ocoomooaa- ;G DRURPURSRITN IR SO SN [CEIN
Delawarg. . .. X X
District of Colum X X
Flotida---- ---- X 1Y
Qeorgin-. X B X
Hawati X

1st week

Sunday preceding
Michigan 4 filing of ¢laim.
Mchigan ...
Minnesota.
Mississippi-
Missouri-—-
Montana. .-
Nebraskn &,
Novadtoocoeeeeaoae
New Hampshire_____
New Jersey 4.
New Mexico__.
New Yorkt. o _____ Monday after valid
claim fljed.?

"

North Carclina. __.__
akota_.

“

Oregon.-—--
Pennsylvania._
Puerto Rivo 1.

w w

Washington. ..., July—  |oao.
West Virginia._______|.ooo--
‘Wineonsin ¢
WyomiPg-coeao -

.

1 Last 4 completed calendar quarters following previous base period when new bencfit year overlaps
preceding beneflt year {Arizona); last 4 quatters preceding benefit year If 1 quarter has been used in a pre-
vious determination (Nevada and Tennessee).

*4 quarters ending 4 to 7 calendar months hefore benefit year,

3 Beneflt year beging only if clmmant 1s not disqualified (Michigan); is not disqualified and has at least
3 effective day (New York); is able to work and available for work (New York, Pennsylvania, Utah, Wyom-
ing); is unemployed (California, Connecticut, Floridn, Gecrgia, Michigan, New Jersey, North Carclina,
?‘1‘310, oireg)on, Pennsylvania}; and is actively seeking work and is not disqualified for misrepresenattion

omingl. R

[ j\rva ¢ data for determining benefit rights are obtnined on a request basis after wotker flles claim.

1 Peripd beglnning with week of valid claim, continuing for that quarter, the bext 3 quarters and the
remainder of any incomplete calendar week,

1 52 weeks preceding benefit ﬁear (M assachusetts and Michigan); ending with the second week preceding
benefit year (New Jersey and Rhode Isisnd); or preceding filing of valid original elaim (New York),

{Footnotes continued on page 51)
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period is the first 4 of the last 5 completed calendar quarters prior to
the benefit year, there is a lag period of 3 to 6 months. In California,
Illinois, and Vermont the lag is 4 to 7 months. In North Carolina, in
which the base period is the first 4 of the last 6 completed calendar
quarters prior to the benefit year, there is a lag period of 6 to 9
months,

In the four States with uniform base periods and uniform benefit
years, the lag between the end of the base period and the beginning of
the benefit year is 3 or 6 months. However, the lag between the end of
the base period and an individual’s unemployment may be almost 12
months longer; i.e., almost 15 or 18 months.

Claimants who exhaust their benefits before the end of a benefit year
must wait until & new benefit year before they can again draw benefits
based on a new base period. In nine States, no claimant can qualify
for benefits in a second benefit year unless he has had some employ-
ment since the beginning of the preceding benefit year: In Massa-
chusetts, Michigan, and Wisconsin, because there is no lag between
the base period and a benefit determination ; in Nebraska, New Jersey,
New York, Ohio, Rhode Island, and Utah, because the lag is too short
to permit any individual to meet the employment qualification. In
Colorado unusually high earnings in the calendar quarter in which
the first benefit year begins and in Hawalii, similar earnings in the lag
quarter may qualify a few individuals for benefits in the second bene-
fit year. Twenty other States* have special qualifying requirements
for a second benefit year; these are discussed on page 55.

Qualifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base period, or both, to qualify for benefits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as are genuinely attached to
the labor force of covered workers.

Multiple of the weekly benefit or high-quarter wages—Thirteen
States express their earnings requirements in terms of a specified mul-
tiple of the weekly benefit amount ; Idaho, New Mexico, Pennsylvania,
Puerto Rico, and Tennessee have weighted schedules which require

* Alabama, California, Conneetlcut, Delaware, Georgia, Ideho, Illinols, Indlana, Lowa,
Kansas, Eentucky, Minnesots, Missourl, North Caroling, North Dakota, Pennsylvania,
South Carolina, South Dakota, Tennessee, Vermont.

(Footnotes for Table 16)

7 15t 4 of 1ast 6 completed calendar quarters preceding benefit year,

1 52 weeks prior to iin.nlng of any perlod of znemployment.

' No concept of benteflt yoar az such, Beneflts ars limitad to s proportion of “credit weeks” within 52
weeks prior {0 an employes's most no%nt $§°mm' by an employer; hence In eases of intermittent un-

employment or of exhaustion of bena chargeabis to 1 empio new determinations of benefit
allsgb ty and duration must be mads, ploen
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Table 17.—Wage and employment raquirements to qualify for benefits

State

Wages required

Qualifying formula for minimum

benefit
Employment Wages Distribution of wages { DBase High
perlod | quarter

Massachusetts. ..
Michigan_.....

Montans..eeoemnoe
Nebraska ...
Nevnd

20 weeks '-7

New Jersey

Utab.___.eveen..

20 weeks_._.

134 x high-guarter wages._
14 x high—quarr.er wages. .
30 x wha 2_

2

32454+ xwha 3

Q) JE— -
134 x high - quarter
wagoes, *

(L

$100 in o quarter other

quarters

-1 2 quarters .
$175 in_ quarters other | 750.00
than algh quarter,
$150 In Iast 2 quarters..| 250 00
$100 1 a quarter other | 300.00

than hiph quarter.

than high quarter.

2t+-30 x wha 2. RV T 7)) o 150, 00
Y ) e L SR 400,00
134 ¥ high-quarter wages.| (1) oo oooooamemee 300 00
Flat 2quarters_ e 00
4060 xwhat .. . | loc.oao_ PR, 320.00
Flat ¢ $125 fn a quarter other | 375.00
than high quarter.
.......................... () e e ceaneae- | 400.00
Wwxwbad . Y of wares in last 2| 300.
quarters.
A0 xwha. e
Flat__.

1 Qualifying wage or employment automatically requires wages in at least 2 quarters for all clalmant-
* If elaimant failed to receive qualllying wage for weekly benefit amount computed on high-quarter wapes
but received qualifying wages in next lower bracket, he s elipible for lower weekly henofit except In Mary-
land which provides a stepdown of 3 brackets; In tha Disiriet of Columbla and Puerto Rice which have
unlimited stepdown provisions; and in Pennsylvania and Tennessee which have stepdown provisions
limited by requircments of 30 times the computed weekly benefit and 134 times high-quarter wages, respe-

tively.

3 If more than 75 percent of wages are paid In 1 quarter, total wages must be at least 30 times the woekly
benefit amount or $750, whichever ts lesser (California), If base-period wages are less than $600, clalmant
must have earned wages In 18 weeks or more than 50 percont of such earnings must have been earned for
full-tiree employment o a ull-time occupation in a telltime industry (Pennsylvania).

« Amount i3 134 times lower limit of each bigh-quarter-wage braocket (Montana) or of upper Umit of
each such bracket (Distriet of Columbla, Maryland, and Wyoming). |
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varying multiples for varying weekly benefits. Seven of these 18
States have a “stepdown” provision under which a claimant who has
not earned the required multiple of his weekly benefit can qualify for
a lower benefit amount if his base-period wages are equal to the quali-
tying amount for the lower benefit bracket (see table 17, footnote 2).

Al] States with a wage qualification in terms of a multiple of weekly
benefits have a weekly benefit formula based on high-quarter wages
(see p. 59). The multiple used in the qualifying wage formula (21+
to 60 but typically 30) is greater than the denominator in the fraction
used in computing the weekly benefit (table 25). In these States the
formula automatically requires wages in at least 2 quarters of the base
period except for those claimants who qualify for the maximum
weekly benefit,

Seven (Arizona, Arkansas, Georgia, Idaho, Mississippi, North
Dakota, and Puerto Rico) of the States with a qualifying require-
ment of a multiple of the weekly benefit add a specific requirement of
wages in at least 2 quarters which applies especially to workers with
large high-quarter wages and maximum weekly benefits. California
requires wages in at least 2 quarters for those claimants whose base-
period wages are less than $750.

Alabama, District of Columbia, Maryland, Montana, Oklahoma,
South Carolina, and Wyoming require 114 times high-quarter wages;
Alaska requires 14 times high-quarter wages; Kentucky requires 134
times high-quarter wages, and of these States the District of Columbia
and Maryland have stepdown ‘provisions. '

Flat qualifying amount—Fifteen States have a flat minimum
qualifying wage. These States include six of the seven States with
an annual-wage formula for determining weekly benefit (p. 59), and
nine States with a high-quarter weekly benefit formula. In all these
States any worker earning the specified amount or more within the
hase period is entitled to some benefits, but the flat qualifying amount
(ranging from $250 to $800) qualifies for only limited amounts of
benefits. The'qualifying amounts for higher weekly benefits are in-
cluded in the quarterly or annual amounts which entitle a claimant to
higher weekly benefits and more weeks of benefits, according to the
detatls of the formulas (tables 19 and 23).

(Footnotes for Table 17)
T . -
* Requirervent, expressed as 20 times an average weekly waee of at least $20 in base period, is equivalent
to 20 weeks of empioyment with wages averaging at least $20.

s Effective Oct. 1, 1962, $400.

! Weeks of employment with wages of at least $15.01 {Michigan}, $15 {(Missouri and New Tersey), and
$20 (Rhode Island); with averape wage of at least $15 (New Yor! 5 $20 (Oregen), and $16 (Wisconsin);
cmployment of at least 16 hours or 2 full days (Utah). h

' If claimant does not meet regular qualifying requirement, he can qualify If he has 15 weeks of employ-
ment in the 52-week period and a total of 40 weeks of employment in the 104-week period preceding a claim
(New York); 14 weeks of employment in the 52-week perfod and a total of 55 weeks of employinent in the
WH-week period preceding close of his most recent week of employment (W isconsin). -

¥ Alternative flat-amount requirement of $3,000 in base period {Glklahoma); $1,200 in base perlod (Rhode
[sland); and $450 in base period with at loast $50 in each of 3 quartsrs or $1,000 in | quartsr (Texas).
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Of the nine States with a flat qualifying amount and a high-quarter
formula, Connecticut, Illinois, Iowa, Nebraska, and South Dakota
require wages in mors than 1 guarter to qualify for any benefits:
Connecticut and South Dakota require wages in at least 2 quarters;
Iliinois requires wages of $175 in quarters other than the high quar-
ter; Iowa requires wages of $100 in quarters other than the high
quarter; Nebraska, wages of at least $100 in each of 2 quarters, with
a total of $400 in such quarters. In Texas all claimants, except those
with wages of $1,000 in 1 quarter, must have wages in 2 or more quar-
ters. California requires wages in at least 2 quarters for those claim-
ants whose base-period wages are less than $750, Indiana requires
wages in 1 quarter only for those claimants whose wages are earned
in the third or fourth quarter of the base period. Massachusetis re-
quires wages in more than 1 quarter to qualify for maximum weeks of
benefits, except for the unusual claimants who earn in 1 quarter the
base-period wages necessary for the maximum weekly benefit amount
and the maximum duration (table 23).

Weeks of employment—Michigan, Missouri, New Jersey, New
York, Rhode Island, and Wisconsin require that an individual must
have worked a specified number of weeks with at least a specified
weekly wage. Michigan counts only weeks with wages of $15.01 or
more; Missouri and New Jersey, $15 or more; Rhode Island, $20 or
more; New York, weeks with an average of $15 or more; and Wis-
consin, $16 or more. Rhode Island has an alternate qualifying re-
quirement of $1,200 in the base period. This type of requirement is
different from the requirements in Ohio, Oregon, and Utah. Ohio
requires at least $240 and at least 20 weeks of employment; Qregon,
$700 and 20 weeks averaging $20 or more; and Utah, $400 and 19
weeks of employment (of 16 hours or 2 full working days or more).
Florida requires wages of 20 times the average weekly wage in the
base period averaging at least $20.

The minimum base-period wages required for minimum benefits
under the various formulas may be summarized as follows:

Number of Number of

Qualifying amount States Qualifying amount States
$150 _ —_ - 23 $400, less than $500. . ccoee____ 6
$200, less than $250. .. 41 $500, less than $600____________ 5
$250, less than $300_mue . 71 %600, less than $700_ . ___.___ 4
$300, less than $350____.___.___ 17| $700, less than $800 . ___ 2
$350, less than $400___ . _______ 4{%800 . 1

Such a summary necessarily disregards all the requirements concern-
ing distribution of earnings and length of employment presented in
table 17.

Additional requiremenis—As shown in table 17, 19 States with a
high-quarter formnla have an additional requirement of a specified
minimum amount of earnings ($50-$365) in the high quarter out of
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minimum base-period earnings of $150-$600. Such provisions tend to
eliminate from benefits part-time workers and low-paid workers whose
average weekly earnings might be less than the State’s minimum
benefit.

Twenty States place limitations on the use of lag-period wages for
the purpose of qualifying for benefits in a second benefit year (p.
51). The purpose of these special provisions is to prevent benefit en-
titlement in 2 successive benefits years following a single separation
from work; the provisions generally require wages more recent than
the lag period, either in addition to or as part of the usual base-period
wages requisite to establishing a benefit year. The Illinois law does
more than restrict the use of lag-period wages; it requires a specified
amount of wages after an individual has drawn 26 weeks of benefits
in a claims series, which may occur in 1 benefit year or may overlap
2 benefit years. The special qualifying provisions are summarized

below:

Qual{fying pTOvISIOﬂB applicable in establishing a benefit year when
base-period wages inciude wages in the period beiween a prior

State hase period and benefit year, 20 Slates

Alabama _________ § times weekly benefit amount subsequent to beginning of
preceding benefit year.

Callfornia ________ Wages within preceding benefit year sufficient to meet reg-
ular gqualifying requirement ($600-750).

Connecticut - ___ $150 subsequent to beginning of preceding benefit year in
which claimant drew benefits.

Delaware oo 10 times weekly benefit amount subsequent to date of last
valid claim.

Georgia . _________ 8 times weekly amount subsequent to be"mnmg of preceding
benefit year.

Ydaho .- 30 days’ bona flde work after exhausting a benefit series.

INipols o If claimant has drawn 26 weeks of full benefits without

intervening work im 3 weeks, 3 times weekly benefit
amount in covered or moncovered work.

Indiana._ . ____. $150 in last 2 guarters of base period (appllcable to any
benefit year}.

TOWA e oo $100 in wages subsequent to beginning of preceding benefit
year in which elaimant drew benefits.

KansSe ccccammeaa—. 8 times weekly benefit amount subsequent to date of last
valid claim,

Kentuceky. ... 8 times weekly beneflt amount in last 2 quarters of base
period (applicable to any benefit year).

Minnesota_._._.___ 4 times weekly benefit amount in last 2 quarters of base
period if wages prior to date of last valid claim are in-
cluded,.

Missouri .. ______. 5 times weekly benefit amount in covered work, or 10 times

weekly benefit amount in noncovered work, subsequent to
date of last valid claim.

North Carolina_.__. 10 times weekly benefit subsequent to beginning of preced-
ing benefit year in which claimant exhausted benefits,

(Continued on next page)
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{Continued from previous page)

Qualifying provisions applicable in establishing a benefit yeor when
bage-period wages include wages in the period belween a prior

Ftate base period and bengfit year, 20 Nlates
North Dakota______ 10 times weekly benefit subsequent to date of last walid
claim,
Pennsylvania_._____ For initial claims filed within 90 days after end of a benefit

yvear in whiech claimant exhausted bepefits and in last
51 weeks of which he bhad no work (covered or non-
covered), he must have, subsequent to such exhaustion of
benefits, registered for work in public employment office
at least once every 60 days and not refused suitable work.

South Carolina____. 8 times weekly benefit amount for single covered employer
subsequent to beginning of preceding benefit year in which
claimant exhausted benefits,

South Dakota__..___ 4 times weekly benefit amount subsequent to beginning of
preceding benefit year.

Tennessee_ .. ___ 4 times weekly benefit amount since beginnping of preceding
henefit year.

Vermont_________. 14 of qualifying wages in last 2 quarters of base period

(applicable to any beneiit year).
Woaiting Period

All States, except Maryland, Nevada, and North Carolina, re-
quire a waiting period of 1 week of total unemployment before benefits
are payable. The waiting period is a noncompensable period of un-
employment in which the worker must have been otherwise eligible for
benefits (table 18).

In 43 States the waiting-period requirement in terms of weeks of
partial unemployment is the same as in weeks of total unemployment.
In three States, 2 weeks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and New Hamp-
shire, a week of partial unemployment meets the waiting-period re-
quirement if it is followed by a week of total unemployment. In New
York the four “effective days” which constitute the waiting period may
be accumulated in 1, 2, 3, or 4 weeks. In these 47 States a waiting
period served in weeks of total or of partial unemployment qualifies
alike for benefits for total or partial unemployment. In West Vir-
ginia no waiting period is required for benefits for partial unemploy-
ment, and the waiting period for benefits for total unemployment is in
terms of weeks of total unemployment. Montana, which paysno bene-
fits for weeks of partial unemployment as such, also has its waiting
period requirement in terms of weeks of total unemployment.

In five States the waiting period becomes compensable after specified
conditions occur: in Hawaii when benefits are payable for each of
12 consecutive weeks; in New Jersey when benefits are payable for
the third consecutive week; in Michigan, if a claimant commences
other suitable full-time employment within 4 weeks after being laid
off indefinitely or for a definite period of more than 4 weeks; in
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Louisiana, if a claimant has been unemployed for 6 weeks or longer;
and in Texas, if claimant has received benefits equaling 4 times his
weekly benefit amount. The waiting period requirement may be
suspended in New York, Pennsylvania, and Rhode Island when
unemployment results directly from a disaster and the Governor de-
clares the existence of a state of emergency.

In all States except Wisconsin, the waiting period is served in or
with respect to a benefit year; in Wisconsin, with respect to a calen-
dar year. In Wisconsin a claimant whose unemployment runs into a
second calendar year is not required to serve more than one waiting
period within the last 2 months of 1 calendar year and the first 2
months of the next. Twenty-five States provide that there shall be
no interruption of benefits for consecutive weeks of unemployment

Table 18.—Waiting-period requirements

Initial waiting In new beneflt Initial wafting In new benefit
period year perlod ear
State Weeks | Weeks | Notto | May be State Weeks | Weeks | Not to | May he
of total of Inter- | served in of total of inter- served
unem- | partial | rupt con- lagt tunem- | partlal {rupt con-| inlast
ploy- unem- | secutive | week of ploy- unem- | secutive | week of
ment?! | ploy- | weeksof | old year ment ! | ploy- | weeksof | old year
ment ? | benefits ment ? | bonefits
1 32 D S S, 1 %) X feeeoocemee
1 1 D S . 1 1 X p:4
1 1 X X 0
1 1 1
1 1 ‘1
1 1 1
1 1 87
1 1 V]
1 1 1
1 1 1
1 1 1
i1 41 1
1 1 11
1 1 1
1 1 L
1 2 1
1 1 1
1 1 ]
i1 41 +1
1 1 1
1
0 0
1 1 1
i1 i1 1
1 1 1
1 1 "1
1 1 1

1 See p. 47 for deflnition of tota! unemployment.

2 Bee p. 47 for definition of partlal nnemployment.

1A week of partlal unemployment meets waiting-period requirements #f followed by a week of totia
unemployment,

1 Waiting week becomes compensable after 12 consecutive weeks of compensable unemployment im
mediately followlng the waiting period (Hawail); alter 3 such weeks (New Jersey); alter 6 consecutive weeks
of unemployment (Loulsiana); if claimant, laid off indefinitely or for more than 4 weeks, has accepted and
commenced suitable work with another employing unit within first 4 weeks following 1y off (Michigan);
after recelpt of benefits equaling 4 tlmes the weekly benefit amount (Texas).

$ No payment of partial benefits as siteh; see table 20,

§ Waiting period is 4 effective days, either wholly within the week of an origlna lvalid clalm or partly
within sueh week nund partly within the beneflt year initiated by such claim.

* ' Waiting perlod may be suspended if unemployment resultg directly from a disaster for which the Gover-
ner has declared a state of emergency.

8 Walting period requirement is In terme of total unermployment only; no walting perled reguired for bene-
fita for partial anemployment,

¥ Only 1 waiting period 15 required within the last 2 months of | calendar year and the Ist 2 months of the
next calendar year
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continuing into & new benefit year (table 18); in these States the
waiting-period requirement has to be met if, later in the new benefit
year, the claimant is again unemployed. Twelve States provide that
the waiting period may be served in the last week of the old bene-
fit year. Three of these are States with a uniform benefit year where
without such a provision a worker whose unemployment began in
the week prior to the beginning of the benefit year would have no
credit for such a week. In all these States a worker who had ex-
hausted benefit rights for the benefit year and who remained unem-
ployed or again become unemployed before the beginning of the new
benefit year could serve a waiting period in the last week of the old
benefit year.

The waiting-period requirements may be summarized as follows:

Number of
Provisions States

No waliting period._ - —— - - ———

1 week of total or partial unemployment which may become compensable- 5

1 week of total or partial unemployment within benefit year___________ 38
4
2

1 week of total or 2 or more of partial unemployment within benefit year__
1 week of total unemployment within beneflt year oo

Weekly Benefit Amount

All States except New York measure unemployment in terms of
weeks; some of them use calendar weeks; some, any period of 7
consecutive days beginning with the day on which the claimant first
reports his unemployment. A week of total unemployment is com-
monly defined as one in which the individual performs no services
and with respect to which no remuneration is payable to him. How-
ever, in six States a worker is considered totally unemployed in a
week even though he earns certain small amounts of wages. In New
Hamphire $3 from any source is disregarded; in New Jersey, the
greater of $5 or one-fifth of the benefit amount; in Rhode Island,
$5 from any source; in Vermont, $10 from any source; in Texas the
greater of $5 or one-fourth of the benefit amount; and in Montana,
$15 or not more than a day’s work of 8 hours, whichever is greater.

In New York, unemployment 1s measured in days and benefits
are paid for each accumulation of effective days within a week. An
“affective day” is defined as the fourth and each subsequent day of
total unemployment in a week beginning on Monday in which the
claimant earns not more than $50. A full week of total unemploy-
ment results in the accumulation of 4 effective days; a week with 4
to 6 days of unemployment, in an accumulation of 1 to 3 days. In
this discussion, amounts for New York are converted to weeks.

Formulas for computing weekly benefits—Under all State laws the
weekly benefit amount, i.e., the amount payable for a week of total
unemployment, varies with the worker’s past wages within certain
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minimum and maximum limits. The period of past wages used and
the formulas for computing benefits from these past wages vary
greatly among the States. In most of the States the formula is de-
signed to compensate for a fraction of the full-time weekly wage, i.e.,
for a fraction of wage loss, within the limits of minimum and maxi-
mum benefit amounts.

Most of the States (39) use a formula which bases benefits on wages
in that quarter of the base period in which wages were highest (table
19}, This calendar quarter has been selected as the period which
most nearly reflects full-time work. A worker’s weekly benefit rate,
intended to represent a.certain proportion of average weekly wages
in the high quarter, is computed directly from these wages. In 10
States the fraction of high-quarter wages is 145, Between the mini-
mum and maximum benefit amounts, this fraction gives workers with
13 full weeks of employment in the high quarter 50 percent of their
full-time wages. Since it has been found that, for many workers,
even the quarter of highest earnings includes some unemployment, 17
States have compensated for this by using a fraction greater than g,
as follows:

Number of Number of
Fraction States Fraction Siates
Los _ - — 13 13 - — 1
Loy - - 1|% - - - - 2

An additional two States compute the weekly benefit as a percentage of
the average weekly wage in the high quarter; i.e., 143 of high-quarter
wages. In Colorado the weekly benefit is 60 percent (approximately
142) of the average weekly wage, and in South Carolina 50 percent
(146). Pensylvania pays at the rate of 50 percent of the full-time
weekly wage if the amount so derived is greater than the benefit com-
puted as 15 of high-quarter wages.

Ten other States use a weighted schedule, which gives a greater
proportion of the high-quarter wages to lower paid workers than to
those earning more. In these States the minimum fraction varies
from 144 to 14g; the maximum from 14, to 343,

Seven States compute the weekly benefit as a percentage of annual
wages. All these States use a weighted schedule which gives as
weekly benefits a larger proportion of annual wages to the lower paid
warkers (see table 19).

Six States compute the weekly benefit as a percentage of average
weekly wages in the base period. A weighted schedule is used in tour
of these six States. In Florida and Rhode Island, benefits at all levels
are computed as 50 percent of the average weekly wage. Tlorida
computes the average weekly wage by dividing the individual’s total
base-period wages by the number of weeks in which the individual
was paid wages for insured work. Rhode Island computes the aver-
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Table 19.—Weekly beneofits for total unemployment

Minimum wage credits required
Minimum Mazximum
ftate Method of Rounding weekly weekly For minimem | For maximuom
computing 1 [ benefit 7 benefit 2
High Base High ‘Bage
quarter| period |quarter| period
High-quarter fermula
Ala . .| Yoo - Nearest §__ $9.00 $32.00( $221. 00) $331.50| $81%.01{31, 229. 00
Ariz_ ... .| Higher $._._ 10.00 350.00( 75.00| 300.00( 850.01| 1,050.00
Atk. ... -} Lower §_.... 10. 60 30,00 75,00 300.00[ 780.00{ 900 00
Calf____ -] Nearest §.___ 10.00 55.00| 150.00) 600.00{1,410. 00} 1,410 00
Colo_..._ .| Higher §.___[ 714.00-18, 00| 24 47.00-59. 00| 105.00| 420.00| 996.77{ 1,410 00
Conn.... -| Nearest $____ 10.00-14.00| 45.00-67.00( 75.00| 300.00(E, 157.00| 1, 158 00
Del.._._[ 14 .| Higher 50¢.__. 7.00 50,00 62,50 210.00(1, 237,63/ 1, 500 00
D.C..... _| Higher$.___ 8.00-9.00 130.00( 130.00| 276.00| 667.01f 1,035 00
[ T, .| Higher §.... 8 00 35,00 175.00| 288 00| 850.00] 1, 260.00
Hawail_.| Moo Higher $..__ 5.00 55.00( 37.80] 150.00(L, 350.01] 1, 650. 0D
Idaho___| Ma-Ma_________ Nearest $___. 17.00 443,00 365.00( 572.00(L, 002, OF[ 1, 651 0O
| _| Nearest $.___ 110 00 238.00-59. 00| 87 50| 750.00( %878, 26(*1,052. 26
Indo... _| Iigher $____ 10. 00 36. 00 75 00| 250 00| 875 (1 875, 01
Towa_.._ .| Nearest $____ 210,90 230,00-44.00 200.00( 300 00| 2590 01 2690.0L
Kans___. _| Higher $____ 10 90 $44.00 75.00( 300.00:1, 075.01( 1, 320.00
.| Noarest $..__ 11.90 37 00| 250 00| 343 78] 912 &1 1,264, 70
_| Higher §____ 10, 03 35.00 75.00( 300 00| 680 01 1,050.00
-| Higher §____ 10 00-12 00|  35.0043.00( I1892.01| 360.00( 816.0f| 1, 260.060
.| Noarest §.___;  10.90-15 00 40.00-(%) | 162 50| 650 00|1,120. 00| 1, 120,00
_____________ Higher §____ 8.00 130,00] 130,01 288.00| 754 01| 1,080.00
Higher . _.. 300 40.00 63 75 255 00| 975.01| 1,035.01
Mont_... Nearest ... 15 00 34.00) 285.00f 427.50| 855.00] 1,282, 50
Nebr____ Noearest $2. 12 09 34.00; 200,00 400 0G| 750.01| 850.0%
Nev..... Higher $2.__| *8.00-12 00 37.50-57.50] 3160.00] 240 00 92501 1,125.00
N. Mex__ Higher $2.._ 10,00 36.00] 136.00] 300.00 884.011 1, 050,00
N. Dak.. Higher $.___ 10 00 a6.00] 97.50; 390.007 010.01| 1,404.00
Qhio___. Nearest $___.| 210.00-13,00) 42.00-83.00| 60.00| 240.00(1,091.00; (5)
Okla.._. Higher §____ 10.00 32.00| 200 00| 2300 00| 806.01( 1,209.02
Oreg_.._ Nearest $... 15.00 40.00] 175.00] 700. 00|1,027.00| 1, 167 00
p o S 145 or 50 per- Nearest $___ 10.00 40.00 126.00| 320. 988. 00 1,825 00
cent of full-
time weekly
wage, If
_____ Nearest §_ . 7.00 16,00 50.00| 150 00| 390.01) 480.00
_| Higher $.... 10. 00 134.00] 180 00| 300 OO} 858, 13| 1, 287.00
-| Nearest $____ 12, 00| 33.00f 250,00, 60000 77500 776.00
-] Higher $____ £.00 32.00] 182.00{ 320.00| 806 01| 1,920.00
_! Higher §____ 10. 00 37.00] 250.00f 375.00( 900.01 1,025.01
_| Higher§_. __ 10 00 143000 100.00] 400.00(1,092 00| (%)
-j Nesarest $____ 10. 00 440,00{ 200.00] 300.00|1,040.00f 1,200.00
-| Higher $____ 10. 00 32. 75.00( 300.00f 775.01 960. 00
[ s B : T Higher $.___[ 10.00-13 00| 449.00-55.00] 250.00( 375.00|t, 200.01| 1,837.50
Annual-wage formuls
Alaska._ Nearest $____ 710.00-15.00| ¥ 45.00-70.00
Maine._.. Nearest $____ 0 7.00 833.00
Minn._.. . Nearest §..__ 12,00 38.00]
NH.____ Nearest §_._- 12,00 40. 00|
N.C Nearest §.._- 12,00 35,00/
0reJ Wash_ 17 00 42.90[.
W, Va___ Nearest $____ 10 00 32.00
Average-weekly-wage formula
Higher §..._ 10.00 33.00..___.__ 7 400. 00
Nearest $__._[ 310.00-12, 00  30.00-55. 00| ____ 7210 14).
Higher 3. ___ 10. 00 50,00 7 255, 00—
Nearest §.___ 10 00| 0. 00) - -] 7300.00).
Higher $____ 10, 06-13.00|  36. 00-48. 00 _| 1400.00
Nearest §.___ 11 0¢ €.50.00 T288.00

1 When Stato uses a weighted high-guarter formula, a:mua]-wa;ia {formula or average-weekly wage formala,

%{;pmximate fractions or percentages are taken at midpoint of

owest and highest normal wage brackets.

hen additienal payments aré provided for clalmants with dependents, the [ractions and percentages
shown apply to the basie benefit amounts. In States where amounts above maximum basic beneflt are
limited to claimants who have dependents and also have earnings 1n excess of amount applieable to the

(Footnotes continued on page 61)
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age weekly wage by dividing total base-period wages by the number
of weeks in which the claimant earned wages of at least $20. New
Jersey computes the average weekly wage by dividing the claimant’s
base-period wages with his most recent employer by the total number
of weeks of employment with that employer if he had at least 17 such
weeks during the base period; otherwise, weekly benefits are based
on weeks of employment and earnings with all base-period employ-
ers, The weekly benefit is based on a weighted schedule of average
weekly wages up to $98.01. New York computes the average weekly
wage by dividing total base-period wages paid by all employers by
the number of weeks of employment furnished by all employers.
Weeks in which the claimant earned less than $15 are excluded from
the computations unless fewer than 20 weeks of employment remain
after such exclusion. The weekly benefit is based on a weighted sched-
ule of average weekly wages up to $99.

Michigan and Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin a claimant’s benefits are based on average weekly wages
according to a weighted schedule of wage classes between $16 and
$98.01. The average weekly wage is determined by dividing the in-
dividual’s weeks of employment with each employer within the 52
weeks preceding the end of the individual’s most recent employment
into the gross wages paid for such employment. A substitute pro-

{Footnotes for Table 19)

maximum basic benefit, the high-quarter fractions for such amounts are 1/24-1/28 (Illinois) and 1/20-1/25
(Iowe). In Michigan, henefit amounts of $41-$55 are avatlable only to claimants in family classes D, E,
and F with an average weekly wage higher than that requlired for the maximum basic weekly benefit amount.
These higher benefit amounts are computed at approximately 51 porcent of the average weekly wage for
family class D (up to & maximum of $43), and for family class E (p to $49), and 5§3-50 percent for family
class F (up to $55). (Claimants are placed in family classes I, E, F, as follows: “ID"—2 dependents, in-
eluding a child, ot 3 dopendents other than a child; **E’’—3 dependents, ineluding & child, or 4 dependents
other than a child, “F''—4 dependents, ineluding child, or 5 dependents other than a child.

1 When 2 amounts are given, higher figure includes dependents’ allowances oxeept in Colorado where
higher amount 1neludes 25 pereent additional for claimants employed in Colerado by covered employers
for 5 consceutive calendar years with wages in excess of $1,000 per year and no benefitsreceived.  Augmented
amount for nunimum weekly benefit includes allowance for 1 dependent ehild; o Miehigan for 1dependent
child or 2 dependents other than a child; in Nevada the amotint shown is payable only if high-quarter wage
15 at least $183.34; in Ohio the amecunt skown 15 payable only if there is a working spouse, otherwise $5 13
payable for cither ilependent spouse or cmid. Dependents’ allowances limited in Alaska to intrastate
claimants and in Illinois and Iowsa to claimants with high-guarter wages in excess of those required for maxi-
mum basi¢ weekly benefit amount. Augmented amount for maximum weckly benefit includes allowances
for maximum number of dependents; in the District of Columbia, same maximum with or without depend-
ents. En Illinois and Iowa, wage credits shown apply to claimants with no dependents; with maximum
dependents, Illinpis requires high-quarter wages of $1,508.26 and base-period wages of $1,683.26 and Towa
requires high-quarter wages of $1,072.51 and base-period wages of $1,172.51. Maximum augmented payment
in Massachusetts is limited to ciaimant’s average weekly wage.

1 Weekly benefit amount expressed in law as percent of average weekly wages, defined as 1/13 of high-
quarter wages: 60 percent (Caolorado}; and 50 percent (South Carolina).

¢ Up to 50 percent of the State average weekly wage in Colorado, Kansas, South Carolina, Giah, and Ver-
mont; 5214 percent in Idaho and Wisconsin; and 55 percent in l\rfisswsippi and Wyoming (not more than
230 in Mississippi).

! Qualhfying requirement in terms of weeks of employment: 20 {Ohio); 19 (Utah); no other requirement
a8 to wages outside the high quarter.

t Effectiva Qct, 1, 1062, minimum weekly henefit amount 15 $9 (2.1 percent of base-peried wages); maxi-
mum is $34 (1 2 percent of base-period wages); and $400 in base-period wages is required for the minimum,

1 In Michigan, figured as 14 times minimum average-weekly-wage bracket (applicable to sll claimants)
and maximum wage brackets applicable to claimants with no dependents (with dependents, $1,036,14-
$1,512.14 depending on number of dependents); in Florida, Now York, and Rhode Island, 20 times minimum
and maximum average-weckly-wage bracirets; in New Jersey, 17 times; and 11 Wiseonsin, 18 times,
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cedure is permitted where the resulting quotient from this computa-
tion is inequitable.

In Michigan an individual’s average weekly wage is the average of
his wages in the calendar weeks of his base period in which he earned
wages in excess of $15, but not less than 14 weeks or more than the
the most recent 39 weeks. The weekly benefit is determined from the
average weekly wage according to a schedule of wage classes between
$15.01 and $108.01, by “family classes.” The Michigan formula does
not provide a basic benefit for a specified amount of earnings. Instead,
the schedule is arranged to show the amount which a claimant in each
“family class” must earn to qualify for each weekly benefit rate, The
maximum weekly benefit and the earnings required for the maximum
benefit vary according to the “family class,” Thus, for the maximum
of $30 for a claimant with no dependents, the schedule requires an
average weekly wage of at least $75.51; but an average weekly wage
of $74.01 is sufficient to qualify for the maximum of $34 for a claimant
with one dependent other than a child, and for the maximum of $38
for a claimant with one dependent child {or two dependents other
than a child). For additional dependents, a claimant must earn
higher average weekly wages to receive the maximum benefit for his
“family class.”

All States round weekly benefits for total unemployment {table 19).
In 49 States benefits are paid in even dollar amounts; in Delaware, in
50-cent amounts; and in Nebraska and New Mexico, in $2 amounts.
Nevada rounds all rates to the next higher multiple of $1 except the
maximum weekly benefit which is $37.50.

Thirteen States provide for variations in the weekly benefit rate
baged on factors other than base-period wages, although the basic
benefit still depends on the wages. Twelve of these States provide
additional allowances for certain types of dependents (see p. 66).
Colorado provides an increase of 25 percent in the computed weekly
benefit amount for al! claimants who have been employed in the State
by covered employers for five consecutive calendar years in which they
have earned wages in excess of $1,000 per year and have received ne
benefits. For such claimants, the minimum weekly benefit is $18 and
the maximum $59.

Minimum and mazimum weekly benefits—The minimum weekly
benefits in State laws vary from $3 to $17. In 10 of the 12 States
which pay dependents’ allowances, claimants with the minimum basic
benefit and the maximum dependents’ allowances have benefits rang-
ing from $11 to $22.
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The minimum weekly benefit amounts, with and without dependents’
allowances, are shown in the following summary:

Number of Statey | toith Number rf Statea ! tolth
specified minimum apecified minimum
With With
Withow!  mazimum Withou! toezimum

Minimum weekly benefii dependenty dependents | Mirlmum weekly benefit dependents dependentis

$3.00. - ________.__ 1 0[$14.00-___...—_... 1 1
$5.00- - ... 1 081500 __._..-_. 2 1
$7.00- .. ... 3 081600 . ___._.-__ 0 2
$8.00. ... 5 01%17.00. . __.e——_. 2 0
$9.00. - ___.___..__ 1 051800 .- 0 1
$1000__________.__ 29 0i%20.00 . . ... 0 1
$11.00_ . .__ 2 1182100 oo 0 1
$12.00. ____________ 5 1§822.00- - ... 0 1

1 No augmented beneflt is shown for Illineis and Iowa since only clalmants with wages above these nec-
essary ot maximum weekly benefit ars eligible for augmented beneflts.

Nine States have flexible maximum amounts which may vary an-
nually or semiannually in accordance with the fluctuations in the
average weekly wage of covered workers in the State or, as in Colo-
rado, in accordance with the average weekly wage in selected indus-
tries within the State. In Idaho, Kansas, Mississippi, South Carolina,
Utah, Vermont, and Wyoming, maximum benefit amounts are deter-
mined annually, and in Colorado and Wisconsin they are determined
semiannually. (See table 19, footnote 4, and table 25, column (2).)

The maximum weekly benefit without dependents’ allowances varies
from $16 to $55, most frequently $40. The maximum, including
dependents’ allowances, is $30-$70, with no limit specified for Massa-
chusetts except in terms of average weekly wage; a Massachusetts
claimant with the maximum weekly benefit, an average weekly wage
of $87, and 8 or more dependent children would receive $87 a week.

The maximums with and without dependents’ allowances are sum-
marized below:

Number of Slales with Number of Staltes with

specified mazimum specified marimum

With With

Without mazimum Without morimum
Mazimum weekly benefit dependents dependents | Mazimumy weekly benefit dependenta dependenis
816, .. 1 01844 o . 1 1
830 ... 5 1845 el 2 0
L% S 5 O 847 e 1 0
L1 %, T 3 0848 ..o 0 1
B34 ... 3 D) 849 ... 1 0
$35. .. 5 0850 s 4 0
$36. .. 4 U] [ 17 S 0 1
L Y S 2 U] I 15 1 S 2 2
$37.80.  _ __..o..__ 1 0$57.60_ .. ... 0 1
838 .. 2 0850 . o___ 0 1
840 .. 6 0867 e 0 1
842 . 2 O($70_ .. 0 1
B3 .. 2 1] Not specified- . . _._ 0 1
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Beneflts for Partial Unemployment

All States except Montana provide for the payment of benefits
when underemployment reaches a certain stage. In Montana, some
workers who would be considered partially unemployed under most
State laws are paid benefits for total unemployment, i.e., workers with
$15 or less of earnings per week, or 1 day’s work not exceeding 8 hours,
whichever is greater,

In 34 States a worker is partially unemployed in a week or less
than full-time work if he earns less than his weekly benefit amount
from his regular employer or from odd-job earnings. In 17 States a
claimant is partially unemployed in a week of less than full-time
work when he earns less than his weekly benefit plus an allowance
of $2 to $22.50, either from odd-job earnings or from any source, as
indicated in table 20. Only in two States is there any limit on a “week
of less than full-time work”; in Kentucky, it is a week when less
than 24 hours of suitable work are available to the claimant; in North
Carolina, a week of less than 60 percent of full-time hours.

The amount of benefits for a week of partial unemployment is
usually the weekly benefit amount less the wages earned in the week
with an allowance of $2 to $25 (table 20). In Indiana only earnings
from other than base-period employers are included in the specified
allowance, In Maine the allowance applies only to earnings other
than in regular employment. In Idaho, North Carolina, North Da-
kota, and Wyoming, the allowance is one-half the weekly benefit
amount; in the District of Columbia it is two-fifths; in Oregon it is
one-third; in South Carolina it is one-fourth; in Ohio it is one-fifth;
in Kentucky it is one-fifth of the wages earned in the week; in Alaska
it is the greater of $10 or one-half the weekly benefit amount; in New
Jersey it is the greater of $5 or one-fifth the weekly benefit amount;
in Pennsylvania, it is the greater of $6 or 30 percent of the weekly
benefit amount; in Texas it is the greater of $5 or one-fourth of the
weekly benefit amount; and in Utah it is the lesser of $12 or one-
half of the weekly benefit amount. In Vermont the allowance is $10
plus $2 for each dependent child up to 5 or a maximum of $20.

Most State laws provide that the benefit for a week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 allowance and
rounding to the next higher dollar, a claimant with a $20 weekly
benefit amount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wisconsin have a different formula for
partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit ; one whose
earnings are less than his benefit amount but at least half of it gets
one-half the benefit amount.
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In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 3 days of employment—and earnings of not more than $50, a
partially unemployed claimant may have 1 to 3 effective days in a
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is
discussed on page 70.

Table 20.—Weekly benefils for partial unemployment

Definition of | Earnings Definition of | Earnings
partist unem-| disrezarded | Rounding partial unem-{ disregarded | Rounding
ployment: | in comput- of benefit ployment- | in comput- | of benefit
Btate | weeltofless | Ing weekly | for partial State | weelr of less | ing weekly | for partial
than full-time| benefit for unemploy- than full-time| beneflt for | unemploy-
waork if earn-| partial ment work if earn- partial ment
ings are less nnen- ings are less unem-
than t ployment than ¢ ployment
$6 _| Nenrest$ N.H. ..|wbaplus$3 | 83 ...——___. Nearest §
Greater of Higher § NI wha plus Qreater of Higher §
16 ar 14 greater of $5 0r 35
wha $50r 1 wha,
wha,
N.Mex.| wha____. ... % Higher $2
Higher § NY_ . ) U] ¥
Higber & NO.__|wbhaplus1s | Mwha .____ Nearest §
Higher § wha.t '
Higher § N,Dak.| whka_________ Higher §
Higher $ COhio.._.| Basic wha_.. Higher §
plus $3. Okla.__.{ wha plus $7. Higher $

Del____. wha plus $2- Tlighor 50¢ Oreg__..| wha._.______ Nearest $

D.C....| Basic wha... Higher % Pa._____ wha plus Higher §

Fla. ... Ihgher § greater of $6 or 3o

[ 1: T Nearest § $6 or e wha,

Hawali. _} Higher $ whs.

Idaho... Lower 3 PR_...|whaplus$3.| $3.c—.. Nearest §

‘ . RI..... Basic wba [ S Higher §

... 37 Higher § plus $5.

Ind_....| wha_________ 33 from Iigher $ 8 by 14 wha Higher $
other than g 33 Higher §
base- : %5 Higher §
period Tox__..- wha plus Greater of Higher $
employers, greater of $5or 4

3 $5or ¥ whba,
33 Higher § Wba,
14 MNenrest $ Utah._.| wha_.______. Lesser of $12 | Higher §
$5 Higher § . or ¥ wha
Higher § fren other
Nearest $ than regu-
lar em-
Higher $ ployer.
Vi wba plus $10 plus $2 Nearest $
$10. for each
dependent
Higher § up to 5.
_| Higher $ Voo wha_._...._. $2 Lower $
wba plus $4- Higher $ Wash._.| wha,. ... -| Higher §

Mont.__. &3] {0 O] W. Vo._.| wba plus Highoer $

Nebr .| wha___..._.. Upto i $10.
whal Wis__... wha__.__...-

Nev.___. Augbmented 1 T, Higher §

wha. Wyo....| Basic wba..- Higher §

1 In Kentucky week of less than 24 hours of available sultable work: in North Carclina week of less than
60 percent of full-time hours. Weekiy beneflt amount abbreviated as wha.

? Full weekly benefit {8 pald if earnings are less than 45 weekly benefit; 34 weekly benefit amount if wages
are 14 weekly benefit but less than weekly benefit,

t Effcative Oct. 1, 1962, $10 from: other than regular employment.

4 No provision for partial unemplayment. An individeal Is considered totally unempleyed in & week in
which he has remuneration of $15 or less, or 1 day’s work not ¢xeeeding 8 hours, whichaver 13 greater.

¢ Benefits are pald at the rate of I of the weckly benefit amount for each effective day within 8 weck
heginning on Monday. * Efective day" is defined as the [ourth and each subsequent day of total unem.
ployment in 4 woek in which a claimant earms not more than $50,
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Illinois, Indiana, Minnesota, and Washington have special provi-
sions concerning benefits for claimants who are unable to work or
unavailable for work for part of a week (see pp. 81-82). In Indiana
one-third of the weekly benefit amount is deducted for each day the
claimant is unavailable for work; in Illinois and Minnesota one-
fifth, and in Washington one-seventh, of the weekly benefit; how-
ever, in the latter State no benefits are paid if a claimant is unavail-
able for 3 or more daysin a week. Kentucky deducts from the weekly
benefit wages that a claimant could have earned in days when he was
unable to work or was unavailable for work.

Rhode Island makes special provision for totally unemployed
claimants who have days of unemployment between the end of the
waiting period and the beginning of the first compensable (calendar)
week and for these who return to work prior to the end of a compensa-
ble week; for each day of unemployment in such week in which work
is ordinarily performed in the claimant’s occupation, he is paid one-
fifth of his weekly benefit, up to four-fifths of his weekly rate.

Dependents’ Allowances

The 12 State laws which provide dependents’ allowances vary in
the definition of compensable dependent and in the allowance granted.
In general, a dependent must be “wholly or mainly supported by the
claimant” or “living with or receiving regular support from him.” In
Alaska, allowances are paid only for dependents residing in Alaska;
and in Massachusetts only for those domieciled within the United
States or its Territories or possessions, Tn Michigan, an individual
counted as a dependent for any claimant for a benefit year is not
entitled to any allowance for dependents if he becomes 2 elaimant, on
his own account, until the expiration of the benefit year.

Definition of dependent—In all these States, “dependents” include
children under a specified age (16 to 18) as indicated in table 21, In
six States, children are the only dependents recognized. The intent
iz to include all children whom the claimant is morally obligated to
support (District of Columbia) or all whom he “is responsible for and
does support” (Wyoming by statute and Maryland by regulation).
Hence stepchildren and adopted children are included in most States.
Grandchildren are also included in Nevada. Married children are
excluded in Alaska and gainfully employed children in Nevada. In
Alaska, Connecticut, the District of Columbia, Illinois, Iowa, Massa-
chusetts, Michigan, Nevada, and Rhode Island, allowances may be
paid in behalf of older children who are unable to work because of
physical or mental disability.

Six States pay allowances on behalf of other dependents also. In-
cluded within the definition of dependents are wives who are not
gainfully employed and who are wholly or mainly supported by a
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claimant (Nevada); and legally married wife or husband who are
living with and wholly or chiefly supported by claimant (Ohio);
spouses receiving more than half of their support from a claimant
(Illinois) and if they earned $30 or less in the week claimed (Iowa)
and less than $21 in the week prior to the beginning of the benefit year
(Michigan) ; spouses unable to work because of disability (District of
Columbia) ; husbands unable to work (Nevada); and dependent
parents, brothers, and sisters who are unable to work because of age
or disability (District of Columbia, Michigan, and Nevada). In
Michigan, allowances are paid if these dependents were unemployed
and were receiving more than half of their support from the claimant
for 90 consecutive days immediately prior to the beginning of the
benefit year.

Amount of weekly dependents allowances—The amount allowed
per dependent is ordinarily a fixed sum, varying from $1 in the District
of Columbia to $6 in Massachusetts (table 22). In Illinois benefits
of $1 to $9 per dependent are paid only to claimants with high-quarter
wages above $911.25, and in Iowa benefits of $1 to $4 per dependent
are paid only to claimants with high-quarter wages above $617.50.

Table 21.—Types of dependents included under provisions for dependents’ allowances, 12

States
De- Nonworking dependent Num-
pend- ber of
ent Older depend- | Timitations on
Btate child! { child: ents | parent who may
under | not able Brother | fixed receive allow-
age towork | Wife ]|Husband|Parent !|or sister for ance ¥
spect- benefit
fied year
Alaskad ... 118 X Only 1 parent.
Connocticut.. ... 18 X Only 1 parent.
Dlgitrlcr- of Colum- 16 X Only 1 parent.
.
Tlinois_ ., coceee-n 18| Xoood Xl X oo oo ieaa] ez Only 1 parent.
Towa....___ - 418 Only 1 parent.
Maryland. ....__.. 18 Only 1 parent.
Massachysetis ... 418 Only 1 parent.?

Only 1 parent.!

Nelther.

Qnly 1 parent.

Only 1 parent.?

Parent having
custody.

MM

1Child includes stepchild by statute in all States except Maryland and Massachusetts and by regulation
in Maryland; adopted child by statute in Alaska, filinots, Iowa, Michigan, Rhode Island, and Wyoming,
by regulation in Maryiaad and by interpretation In Massachusetts; and grandchild by statute in Nevada.
Parent includes stepparent in the District of Columbia and Nevada and legal parent {n Michigan,

1 ][ botn parents are receiving benefits simultaneously.

3 Only dependents residing In the State (Alaska) or within the United States, its territorles and posses-
glons (Massachusetis).

+ Child must be unmarried (Alagka and, by Interpretation, Massachusetts); *not gainfully employed'”
{Nevada); must have recelved more than half the cost of support from claimant for at least 90 consecutive
days of for the duration of the parental relationship (Diinois, Iowa, and Michigan).

} Not ahle to work “because of age or physical disability’’ or **physical or mental infirmity,”” In Michigan
Pareuts uver age 65 or permanently disabled for gainful employment, brotker or sister under 18 (or under 21
f not able Lo work), orphaned or whose living parents are dependents.

# 3pnuse must have earned less than $30.01 in wesk claimed (Iowa} or less than $21in wesk prior to the
beginning of the benefit year {Michigan).

! By interpretation, payable to mother only if she provides for children upen failure of father to do so
sMassachusetta); tlght to sugmented benaflt is fixed for benaflt year and not transferrablg to other claimant

Michigan); if payable to & woman, dependency status must be established (Rhode Island),
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In Michigan, benefits are paid to claimants according to a schedule
by the average weekly wages and six family classes. Class A is a
claimant with no dependents; class B, a claimant with one dependent
other than a child; and class C through F are claimants with one to
four dependents, at least one of whom is a dependent child, or from
two to five dependents other than children. The allowance for each
dependent is $1 to $6, according to the earnings and “family class” of
the claimant.

In Ohio an allowance of $5 is paid for a dependent spouse, or a de-
pendent child if there is no spouse, plus $3 for each of two other
dependent children.

All States have a limit on the total amount of dependents’ allow-
ances payable in any week—in terms of dollar amount, number of
dependents, percentage of basic benefits or of high-quarter wages or
of average weekly wage. Only in Massachusetts can any claimant
receive allowances for more than six dependents. In Wyoming the

Table 22.—Allowances for dependents, 12 States

Minimum Maximum Full Maximum
weekly benefit | weekly benefit | allow- potential
Weekly ance benefits
allowance Limitation on for
State per de- | weekly allowances week
pendent Maxi Max!- | of par- | With- | With
Basle | mum | Basle | mum tial | out de- |depend-
benefit [ allow- | beneftt | allow- |benefits| pend- | ents
ance ance ents
Alaska______ 35 Less;‘;:r ol wha or $10 $10 | $45 $25 | Yes_._| $1,170 | 181,820
Conn_.._.._ 10 ] 45 22 | Yes.__| 1,170 | 11,742
e 11 8 3| 30 20 Yes... 780 3780
n.o._ .. #1-9 | Schedule $1-$203___ 10 30 38 121 | Nod.__ 988 1, 534
Towa._..___. 14 | Schedule $1-5148_ __ 10 10 30 Y14 | Not._. 780 1,144
Md...__.._. bR 10 8] 3 8| Yeas | 910 1,118
Mass. ... ¢ | Augmented benefit 10 131 40 47-(¢) | Yes...{ 1,200 &
not more than
average weekly
wage. §
Mich____._. 11-6 | Schedule $1-$257 10 4| 30 25 | Not_. 780 1,430
Nev...o...- 5 | $20, but augment- 8 #0-4 | 37.50 [918-20 | Yest.. 975 1,405
ed beneflt not
more than 8
percent of high-
qtlarter wages,
Ohlo..oo.. 95 | Sl . . 10 1| a2 11| Yeso.| 1,002 | 1,378
and 3
3182 10 12 3§ 12 | Yes._. 636 | 11,248
3| $6. 10 6| 44 6| Yes._.| 1,144 | 11,300

! Assuming maximum weeks for total unemployment; weeks of partial unemployment eould increase this
amount because full allowance fs paid for each week of partlal enemployment.

t Bame maximum weekly benefit amount with or without dependents’ allowances, Clalmants at lower
weekly benefit amounts may have bensfits increased by dependents’ allowances.

¢ Limited to claimants with high-quarter wages in excess of $311,25 and 1-4 dependents (Illinois} and to
elaimants with high-quarter wages In exeess of $617.50 and 1-5 dependents (Iowa), Sece text for detalls.

+ Dependents’ allowances congidered as part of weekly beneflt amount. See tzble 20 for weekly benefits
for partial unemployment.

4 Not more than 26 payments for dependents may be made in any one benefit year.

& Averapo weokly wage figured as 1/26 of 2 highest quarters’ wages or }/13 of high-quarter wages If clatmant
has wages in only 2 quarters. At minlmum weekly benefit amount average weekly wagoe is $13 (1/28 of
$325). At maximum weekly benefit amount, it is $87 (1/13 of $1,120 or more). Maximum potential benefits
in benefit year Include dependents’ allowances for each week of benefits,

T Except $2-38 for first dependent chlld, Benefits pald to claimants with dependents are determined by
schedule accordlng to the average weekly wage and famlly class. See text for details.

3 Depending on high-guarter wages of elaimant qualifying for minimum and maximin weekly benefls,
Clalmant who barely gualifies for maximum weekly benefit would recefve $18.

¢ $5 for a dependant spouss, or 8 dependent child if there is no spouse, ptus $3 for each of 2 other dependent
children. $6 limit If there is 8 working spouse.
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limit is two dependents; in the District of Columbia and Ohio, three
dependents; in Maryland, Nevada, and Rhode Island, four depend-
ents; in Alaska, Illinois, Iowa, and Michigan, five dependents; and
in Conneeticnt, six dependents. In several States the limitations on
maximum allowances in terms of a percentage of high-quarter wages or
of basic weekly benefit amount resulting in reducing, for many claim-
ants, the nominal allowance per dependent or the maximum number
of dependents on whose behalf allowances may be paid.

In Nevada the claimant who barely qualifies for the minimum weekly
benefit is not eligible for any allowance for dependents. Only in the
District of Columbia, Maryland, Ohio, Rhode Island, and Wyoming
can & claimant with the minimum weekly benefit draw the maximum
amount of dependents’ allowances provided in the law. In Nevada
no claimant with high-quarter wages of less than $950.01 can get full
$20 allowance for four dependents. The District of Columbia has a
different type of limit in that the maximum weekly benefit is the same
($30) with or without dependents; thus no claimant with a weekly
benefit over $27 can draw the maximum dependents’ allowance of $3
per week when totally unemployed, regardless of the number of his
dependents.

Tllinois has a limit depending on high-quarter wages as well as num-
ber of dependents, The maximum weekly benefit for a claimant with
high-quarter wages of less than $911.26 is $38 regardless of the number
of his dependents; for a claimant with four dependents and high-
quarter wages of $1,508.26 or more, it i1s $59. Iowa also has a limit
depending on high-quarter wages as well as number of dependents.
The maximum weekly benefit for a claimant with high-quarter wages
of less than $617.51 is $30, regardless of the number of dependents;
for a claimant with four dependent children and no spouse or a non-
working spouse and high-quarter wages of $1,072.51 or more, it is
$44. Michigan’s limit depends on average weekly wages as well as
number of dependents. The maximum weekly benefit for a claimant
with average weekly wages of $75.51 or more and no dependents is
$30; for a claimant with maximum dependents, it is $55 only if his
average weekly wage is $108.01 or more.

In Massachusetts there is no limit on the weekly allowance except
in terms of the number of dependent children and the average weekly
wage as defined in the law. The claimant who qualifies for the maxi-
mum bagic benefit, with the minimum amount of high-quarter wages
that qualifies for the maximum weekly benefit, could have an allow-
ance for eight dependents.

In five of the six States which limit dependents to children, and in
the District of Columbia, Towa, Michigan, and Ohio, the number of
dependents is fixed for the benefit year when the monetary determina-
tion on the claim is made. In Nevada no dependents’ allowances are
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payable if both parents are receiving benefits; in nine States, only one
parent may draw allowances if both are receiving benefits simulta-
neously.

Dependents’ allowances for partially unemployed workers—Claim-
ants who are eligible for partial benefits may draw dependents’ allow-
ances in addition to their basic benefits in all the States which provide
these allowances. In all States except Illinois, Iowa, Maryland,
Michigan, and Nevada, the existence of a week of partial unemploy-
ment is measured by the basic rather than the augmented weekly
benefit, and in all States except Illinois, Iowa, and Michigan, the full
allowance is paid for a week of partial unemployment. In Illinois
and Towa the benefit for a week of partial unemployment, including
dependents’ allowances, is determined by the amount of the partially
unemployed individual’s earnings. In Michigan the benefit for a week
of partial unemployment, which is always one-half of the weekly
benefit, includes only one-half of the dependents’ allowances. In
other States the allowance for dependents may be greater than the
basic benefit for partial unemployment. For example, a Connecticut
claimant with a $32 weekly benefit and four compensable dependents
would receive a §7 basic benefit and a $16 dependents’ allowance in
a week in which he earned $28.50. He would, however, be ineligible
for any benefits in a week in which he earned $35 or more.

Relation of dependents’ allowances and duration—In all these
States, except the District of Columbia, Illinots, and Iowa, the depend-
ents’ allowances increase the maximum amounts payable in a benefit
year for all claimants because dependents’ allowances are added to the
basic weekly benefit so long as it is payable. Inthe District of Colum-
bia the maximum potential benefits for the claimant at the maximum
weekly benefit amount are the same for claimants with or without
dependents because the maximum weekly benefit is the same with or
without dependents. However, claimants receiving less than the
maximum weekly benefit amount and dependents’ allowances in the
District of Columbia may draw dependents’ allowances so long as basic
benefits are payable. In Illinois and Jowa maximum potential bene-
fits, as well as weekly amounts, may be increased for some claimants
with dependents but the additional amounts payable are included in
the duration formunla. _

The provisions concerning dependents’ allowances and partial bene-
fits also affect maximum potential benefits in a benefit year, In
Illinois, Towa, and Michigan, where dependents’ allowances are con-
sidered as part of the weekly benefit amount, maximum potential
benefits in a benefit year are the same for claimants partially unem-
ployed and those totally unemployed. In Maryland, Nevada, and
Ohio, the number of payments for dependents is limited to 26. In
the other States where full allowances for dependents are paid for all
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weeks of partial benefits, the maximum potential benefits and allow-
ances in a benefit year may be greater than the maximum augmented
benefits for the maximum number of weeks of total unemployment
provided in the law.

Duration of Benefits

Twelve State laws allow potential benefits equal to the same multi-
ple of the weekly benefit amount (12 to 30 weeks) to all claimants
who meet the qualifying wage requirement. Four of these States
have an annual-wage formula with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
has an average-weekly-wage formula requiring employment in at least
20 weeks and base-period wages of $300 in such 20 weeks for claimants
with the minimum weekly benefit amount ($10) and $1,980-$5,148,
for claimants at the maximum ($50), depending on the number of
weeks of employment (20-52) on which they qualify. The other
seven States have a high-quarter formula for determining weekly
benefit amount; they all directly or indirectly require employment in
more than 1 quarter for all—or most—claimants to qualify.

Formulas for variable duration—The other 40 State laws provide
a maximum potential duration of benefits in a benefit year equal to a
multiple of the weekly benefit amount (20 to 39 weeks of benefits for
total unemployment), but have another limitation on annual benefits.
In 28 of these States a claimant’s benefits are limited to a fraction or
percent of base-period wages, if it produces a lesser amount than the
specified multiple of the claimant’s weekly benefit amount, as follows:

Number

Fraction or percent of States

100 percent. _— _— - _— - - 1
3% _— - —— - [ 1
1% - [, . e e 2
25 —am _ - e 1
37 percent_.___. — —e e e e e 1
36 percent e — - ——— 1
14 - _—— - - - - - 16
LT J— - -- - — e 1
27 percent_._ — — - e e 1
% - - - - ememmmmmmeee 3

In five other States the fraction applied in a schedule is a weighted
one. In Montana there are three levels of duration—13, 20, and 26
weeks. All claimants at each level are potentially eligible for the
same multiple of the weekly benefit amount. - To quality for 13 weeks,
a claimant must meet the minimum qualifying wage requirement. In
addition to meeting this requirement, an individual must have wages
of $100 in each of two quarters outside the high quarter in order to
qualify for 20 weeks of benefits and in three quarters outside the
high quarter for 26 weeks. In Utah a schedule of earnings in terms
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Table 23.—Duration of benefits in a honefit year

Minimum poten-
tinl benefits 22

Maximum petential benefits ¥

Proportion of base-
Btate period wage credits Wage creditare-
or of weeks of em- quired 2
ployment 1 Amount | Weeks Amount + Weeks
High Basa
quarter | period
Uniform potential duration for all eligible clalmants
8 $130. 00 126 181,430.00 126 | $1,350.0t | $1,850.00
£ 182,00 26 3 858, 00 26 Q) 2, 900. 00
260 00 26 910.00-1, 118 00 20 8186. 01 1, 280.00
Neﬁ\i Hamp- jocemaimeamereee 312,00 20 1,040, 00 26 {0 3,000 00
shire.
New York. o[, 60. 26 1, 300. 00 28 ?) 71, 630,00
North Caro- |oocucemeascmvaona- 131200 L) 100,00 | V%6 %) 3, 600. 00
24 264.00 24 910. 061 1,404. 00
30 1, 200. 00 30 988.00 § 1,825.00
12 192, 00 12 300.01 480,00
22 704 00 22 808.01 1, 920.00
128 L,04000 | 328 | 1,040.00 | 1,200.00
20 2. 00 26 1O 3, 200. 00
Maximum potential duration varying with wage erodits or weeks of employment
124- $832.00 26 $810.01 | $2,404.50
15 (41, 170,00-1, 520,00 26 ] 4, 000, 00
10 910.00 26 850 01 2,727.01
10 780. 00 26 7R0.00 | 2,250 01
Callfornia. 1408 31,430 00 128 1,410.00 2,858.01
Colorado..- 16 [+1,527.50-1, 634.00 43214 966.77 | 3,085.00
Cennectient.. 1812 |41,170.00-1, 742. 00 126 1,167.00 | 3,480 00
Delaware. .. _ 11+ , 300.00 26 1,237.63 | 3,512.17
District of 11+ 4780, 26 667.01 | 2,337.01
Columbla.
% weeks of em- 100, 0¢ 10 858,00 2% (U] 73,328.52
ployment.
e ammaamm . 72.00 '] 910. 00 26 860.00 | 3, 570.00
30-29 porcen 1170 0 110 11, 118,00 26 1,092.01 3, 913.00
35-34 percent 1. 2 260. 00 3126 ¥ 988, 001, 534. 00 128 ¢ 978 26 | 72,975 00
e 62 00 936. 00 28 10036.00 | 3,744 00
[0 100. 00 10 780.00-1, 144.00 26 ¥ 580,01 | #2340 00
100, 10 10 1, 144.00 i) 1,9075.01 3, 429.01
166. 00 115 962, 00 26 QL2.51 | 2, 884,50
Loulsiana ___ 120. 00 12 880 00 28 680.01 | 2,447.51
M assnchi- 234,00 1234+ 1, 260, 00—(0 30 1,120.00 | 3,330.68
setts,
Michigan... | 24 weeks of em- 95.00 o+ 780. 00-1, 430. 00 28 Y] 72 044,89
ployment,
Minnesota. 42-33 pereent 1. 218.00 18 $88.00 24 (%) 3, 000. (0
Misgissippl 14 96. 12 780.00 26 754.01 2,337.01
Missourl. 226 1, (40. 00 26 975,01 | 3,120 00
Montana. n 884.00 0 855 00 1,282 50
Nebraska..._ 11 884.00 26 750.01 2,626 50
Nevada. ... 10 975.00-1, 495.00 26 925.01 | 2,922.01
New Jersey - 12+ 1, 300. 00 26 (O] 73,430.35
New Mexico. 18 1,080.00 30 884.01 | 1,796.67
[ JR 24 1,092, 00-1,378.00 26 1, 081,00 (1)
Oklahoma..._ 10 1, 248.00 39 12035 26 | 3,741 01
Oregon....-. 15 115+ 1,040.00 28 1,027.00 | 3,120.00
Rhode 35 weoks of em- 120,00 2 936.00-1, 248. 2 Y] ?2,040.42
Island. ployment.
Soluth Caro- | Yoo 160.00 10 748.00 22 858 13 | 2, 241.01
ina.
South Da- 32-26 percent_._._. 192,00 tlé 792 00 24 775.00 | 3,100.00
kota,
Texas .ocmman 27 pereent. 102 00 1+ 9062 00 28 900.01 | 3, 550.20
Utah... ¢ 100. 00 310 1, 548.00 36 1,062.00 | 3,603.60
Virginia M 80. 8 640, 00 20 775.01 2,496.01
Washington__| 14 267.00 15+ 1, 260. 00 30 ()] 3, 925, 00
Wisconsin..._§ Ao of first 20 137.50 124 1, 700. 00 3 [0 T4 410.45
weeks of em-
ployment; §{o
of additional
weelts up to 45.
Wyoming.coo | Mooecccoaoaamaaas 120, 00 ¥2 1, 274,001, 430. 00 26 1,200.01 4,083. 34
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of specified ratio of base-period wages to high-quarter wages yields
specified minimum and maximum weeks of benefits. In Colorado,
where most claimants are limited to one-half of their base-period
wages, claimants who are eligible for increased benefits (ses p. 62)
are eligible for 26 weeks’ uniform potential benefits.

In five States maximum potential benefits depend on a fraction of
weeks worked. Florida allows a half week of benefits for each week
of employment in the base period; Michigan, two-thirds week of
qualifying employment up to 39; New Jersey, three-fourths week of
benefits for each week of employment up to 35; Rhode Island, three-
fifths week of benefits for each week of employment up to 42; and
Wisconsin, seven-tenths week of benefits for each week of employment
to 20 weeks and eight-tenths week for each added week up to 45. In
Michigan and Wisconsin, duration, like weekly benefit amount, is
figured separately for each employer in inverse chronological order.

In all States except Montana, which makes no payments for less
than the weekly benefit amount, the maximum potential benefits may
be used in weeks of total or of partial benefits. If a claimant has
some or all weeks of partial benefits, the number of weeks of benefits
may be greater than the number shown in table 23. In four States
with dependents’ allowances, the maximum potential benefits in & bene-
fit year may be greater than the amount shown in table 23 (see table
99, footnote 1}.

(Footnotes for Table 23)
t In States with welghted tables the percent of benefits is figured at the bottom of the lowest and of the
highest wage brackets, In States noted the percentages at other brackets ars higher and/for lower than the
}J%{%eg)tage shown. In Utah duration is based on & tatio of annual wages to high-quarter wages (less than

2 Maximum potentlal benefits for elalmants with minimum quallfy[n% wages. Minimum weeks applies
to clalmznts with minlmum weckly benefit smeunt and minimum qualifying wages, If qualifying wages
are concentrated largely or wholly in the high quarter, weekly benefit for claimants with minimum qualify-
ing wages may be higher and consequently weeks of benefits less than weeks shown. In Kentucky statu-
tory minimum; in Ilinols statutory minimum of 10 weeks not upﬁlicuble at minimum weekly benafit
amount. Dependents, allowances added to potentlal benefits for claimants entitled to such allowances.
Figures for wage crediis reflect rounding provision in State law or schedule.

¥ Potentlal beneflts extended by 50 Hpercent when nnemployment In 1he State reaches a specified level; In
gﬁ)rth m(;.am!ma by 8 weeks, ]gl swall, extended benefits provided under separate legislation and

ancing.

+ When 2 amounts are given, higher includes dependents’ allowanees excopt fn Colorado,  In Colorado,
higher amount includes 2§ percent additionsl for clalmants employed in Colorado by covered employers for
5 consecitive calendar years with wages in excess of $1,000 per year and no benefits recelved; duration for
all such claimanta 13 26 weeks, Dependents’ allowances and weekly amounts above $20 sre pald only to
intrastate claimants in Alaska. In the District of Columblia same maximum with or withoat dependents,
Maxlmym sugmented benefits not shown for Massachusetts sinece asugmented weekly benefit Is limited to
claimant’s average weekly wage,

¢ Effectlve Oct. I, 1962, minimum potentfal beneflts increased to $234 and mazimum potentlal beneflty to

¢ Annusl-wage formula; no required amount of wages 1n high quarter.

1 Flgures glven are batsed on highest average weskly wage for clalmants without dependents; $64.01 tn
Florlda, $76.51 in Michigan (for clalmants with dependents $74 01 to $108 01, depending on humber of de-
pendents), $98.01 in New Jersey, $99.00 in New YorE? %70 01 in Rhode Island, and 398 01 In Wisconsin, Ne
required number of weeks of employment ¢or amount of wages In high quarter. Base-period figure 13 62
weeks in Florida, 30 weeks in Michigan, 35 weeks In New Jersey, 20 wecks in Noew York, 42 weeks In Rhode
Island, and 45 weeks in Wisconsin for mazlmum duration. In Michigan wage credits required for maxi-
mum benefits for claimants with dependents range from $2,886.39 to $4,212.30 in base period,

8 Only speeified amount of wages per quarter may be used for computing duratlon of benefits; 3214 times
the maximum week!y benefit amount In Colorndo; $950 in indlana; ¥4 of wages or 7.2 tlmes clalmant’s
weekly benefit amount, whichever 13 lesser, in Iowa; 26 times claimant’s weekly benefit amount in Missouri,

? In Dlinols, clalmants with maximum number of dependents need high-quarter wages of $1,608.26 and
base period wages of $2,975 to qualdy for maximum potential annual benefits; in Iowa, such clalitants need
high-quarter wages of $1,072 51 and base-perlod wages of $3,554,11,

10 20 weeks of emmployment required in base perfod.

1 Minlmum duration of 13 weocks for elaimants who meet gualifylng wage requiretent, If. in addition,
clnimatr.;t. %ms $100 tn each of 2 or 3 quarters outslde his high quarter, he quatifies for 20 or 26 weeks,
respecilvely,

12 Amount shown Is ¥ of base-period wages. To obtaln maxlmum potential annual benefits, clalmant
must have more than 4 times high-quarter wages necessary for marimum weekly benefits.
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Minimum weeks of benefits—In three States with variahle duration
and a high-quarter benefit formula, a minimum number of weeks dura-
tion (10 or 15) is specified in the law (fable 23, footnote 2). In
other States the minimum potential annual benefits result from the
minimum qualifying wages and the duration fraction or from a sched-
ule. For any claimant this minimum amount may be translated into
weeks of total unemployment by dividing the potential annual benefit
by the weekly benefit. If the weekly benefit amount for a ¢laimant
who barely qualifies for benefits is higher than the statutory minimum
weekly benefit (because the qualifying wages are concentrated largely
or wholly in the high quarter), the weeks of duration are correspond-
ingly reduced.

Mazimum weeks of benefits—Maximum weeks of benefits vary from
12 to 39 weeks, most frequently 26 weeks, in 37 States. In six States
the maximum is less than 26 weeks and in nine States more than 26
weeks. Table 24, giving the number of States by miximum weeks of
benefits and maximum weekly amounts, shows the general tendency of
the State formulas to be liberal in both respects if liberal in one.

In Massachusetts and Michigan, duration may be extended for those
claimants who are taking training to increase their employment op-
portunities, In Massachusetts, any claimant certified as attending an
industrial retraining course in a vocational school of the State or
its political subdivisions is entitled to as much additional as an amount
equal to 18 times his weekly benefit, provided he is otherwise capable
of and available for work. In Michigan, the claimant attending, at
the commission’s direction, a vocational retraining program provided
or designated by the Commission is entitled to additional benefits of
as much as 18 times his weekly benefit amount.

Other limits on duration—In most States with variable duration,
claimants at all benefit levels are subject to the same minimum and

Yable 24.~MNumber of States by maximum hasic weekly benefits and maximum weeks of
benefits for total unemployment

Maximum basie weekly benefit
Maximum weeks of Total
benefits States

$16$30$321$33($34|$35($36]$37 (337, £0{$33[$40(342($43($44 (345 $471840($L0($55

1[5 |5)2/4(5 )42 r1)2iaf2fz|1i2(1j1]4(2
1

Total States.._..._.. 52

bt o o S 10 1 e e




maximum weeks of duration. In three States, however, the maximum
weeks of benefits are not attainable by all claimants at all benefit lev-
els. In Alaskn, Minnesota, and Washington, with annual-wage
formulas and variable duration, both weekly benefit and weeks of bene-
fits increase with inerements of annual wages; only claimants at or
near the maximum weekly benefit amount are eligible for maximum
weeks of benefits. The maximum weeks of benefits for claimants with
the minimum weekly benefit amount range from 15 to 18 weeks in
these States.

Four other States include a limitation on wage eredits in computing
duration. In Colorado only wages up to 3214 times the current maxi-
mum weekly benefit amount per quarter count; in Indiana, wages up
to $950. In Iowa quarterly wage credits are limited to the lesser of
one-third wages or 7.2 times the weekly benefit amount; in Missouri,
26 times the weekly benefit amount. This type of provision tends to
reduce weeks of benefits for claimants at the higher benefit levels.

Mawimum potential benefits in a benefit year—In the 52 States,
maximum potential basic benefits in a benefit year vary from $192 in
Puerto Rico to $1,700 in Wisconsin. In the 12 States with depend-
ents’ allowances, maximum potential benefits for the claimant with
maximum dependents’ allowances vary from $1,118 to $1,820. The
distribution of both amounts is shown below.

The qualifying wages required for these various amounts vary even
more widely than the benefits, as shown in table 23, Minimum quali-
fying wages for maximum potential benefits vary from $480 in Puerto
Rico to over $4,000 in Wisconsin and Wyoming. The variations are
related more to the type of formula than to the amount of benefits. In
41 States, maximum potential benefits require base-period wages of
$2,000 or more—in 22 of these, over $3,000.

Number of States with
specified nmonunts

With
Without marimum

dependents’ depeadents’
Amount of meximum polential benefits d?owancu tzl?owancea

Less than $6800_ _ __ __ e e ___ 1
$600, less than $700_ - .. 1
$700, less than 8800__ . . ___ ...
$800, less than $800.. . _____
£900, less than $1,000. - .o v .
$1,000, less than $1.100
$1,100, less than £1,200
$1,200, less than $1,300
$1,300, less than $1,400
$£1,400. less than $1,500
$1,500, less than $1,600

-
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Table 25.—Summary of benefi! provisions

Qualifying wapes or employ-

Weekly berefit amount for total unemployment

Total benefits payable in benefit year

ment 1 base perlod (number Proportion of Minimum Maximum
Btate times weekly beneflt amount | Computation (fraction of high wages in bose
unless otherwise indicated) quarter wages tmniess other- | Minimum 3 | Maximum 3 period unless
wise indicated) ! otherwiss Amount | Weekst Amount 2 Woeeks 4
indicated?
[¢8] (2) &3] €Y} (&) %) (4] €3] ®
Alg. ... 1%4 times high-quarter wages; | Y¥e.....- P, $9.00 $32.00 | Moeoiimacennnaaas $111.00 12+ $332.00 26
and $221 10 1 quarter.
Alaska.___| 134 times high-quarter wages | 1.8-1.1 percent of snonual | 10 00-15.00 |245.00-70. 00 150.00 15 1,170-1, 820 26
but not less than $500. wages, plus $5 for each de-
per%dent up to lesser of wha
or $25.
Ariz_______| 30; and wages [n 2 quarters..__ 1. 00 35.00 100. 00 10 916.09 28
30; and wages in 2 quarters.__. 10.00 30.00 104, 00 10 780.00 28
600; if more than 75 percent 10. 00 65.00 260. 00 §26 1, 430.00 28
paid in 1 quarter, lesser of 30
times wba or $750.
010 Y [ ¢ Approximately ¥s up to 3 of 14. 00 1247. 00-55. 00 210, 00 15 131, 527, 56-1, 534,00 7324
State average weckly wage.
Conn..... $300; and wages In 2 quarters.__| 14, p]ussz-i fo}:' each dependent | 10.00-14.00 | 45.00~67.00 | Mueeuacumananaan E120.00 4512 161, 170.00-1, 742.00 426
up to 15 wha.
b 5 1} I 1 St [ .7 SN .00 50.00 | 37 percento..__._.. 77.00 4114 1, 300. 00 26
D.C..-....| 114 times high-quarter wages pﬁa plug $1 for each dependent g 00-9.00 330,00 | ¥eneammeannnnan 22.00 114 780.00 26
but not less than $§278; and up to $3.
$130 in 1 quarter.
23 weeks of employment at | 50 pereent of average woekly 10. 00 33.00 | 34 weeks of 100. 00 10 8358.00 26
$20 or more, wages. employment,
36; and $175 In 1 quarter and | Yés. o eoocieamooan 8.00 3500 | Mo eimaaeees 72.00 9 2910, 00 226
wages in 2 quarters.
I RO I RSP [ *.T S SO SRORgUp S 6.00 66,00 | Uniform. ....caoca. 130.00 28 1, 430.00 26
- 33+ 384- but not less than }és—}éu up to greater of 524 17.00 43.00 { 30-20 percent ¥____( £170.00 510 ¥1,118.00 520
$572; and 3365 in 1 quarter pereent of Btate average
and wages in 2 guarters, weokly wage or $40.
1| I $750; and $175 outside high 149-144, plus $1-%21 allowanes 10.00 | 38.00-59.00 | 3534 percent ¥____) 3260.00 4524 & 638 00-1,634.00 326
quarter. for claimants with 1-4 de-
pendents and high-guarter
wages of more than $911. 25.
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Ma[ne.-. R
Md.. ..

Mont____.
Nebr__....

N.C......

$250; and $150 In last 2 quar-
ters

$300; with $200 in 1 quarter
and $100 in ancther.

134 times high-quarter wages
with 8 times wha in last 2
1t:mu.rt.ers and $250 in 1 quar-

er.

1% times high-quarter wages;
and $192,01 in 1 quarter and
5wougcs in 2 quarters.

14 weoks of employment at
$15.01 or more.

$520
36; and $130.01 in 1 quarter and
wages in 2 quarters.

17 weeks ol employment at $15
or more.

1¥% times high-guarter wages;
and §285 in 1 quarter.,

$400 In 2 quarters; with at least
$100 in each of such quarters

30and $200 in high quarter,

§600; with $100 in ench of 2
quarters.
17 weeks of employment at $15

or more,

80-27+ and $150 in 1 guarter. .

20 weeks of employment at $15
or moro.$

$550; and wages in 2 quartors..

See footnotes at end of table,

|7 T —— ameeamemssne——.

340, plus $1-%14 allowances for
clarmants with 1-5 dopend-
ents and high-quarter wages
of more than $617.50.

Y5 up ¥ of State average
weekly wage,

Yia -
2.1-1.1 percent of aonaal

wages,
344, plus $2 for each dependent
up to $8.

Wo-Ms, plus $6 for cach de-
Fendent up to average week-

B83-41 percent of average week-
ly wage; plus allowance of
$1-325 depending on average
weekly wage and nrumber of
dependents.

2.2-1.3 percent of annual wages_

L4a up to lesser of 55 percent of
Btate averago weekly wage

Mor $30.

145, plus $5 for each depenrdent
up to lesser of $20 or G per-
cent of high-quarter wages

1.8-1.3 perecnt of annusl wages.

§9-51 percent of average week-
]y wage,

67—50 percent of average week-

2.0—1.0 percent of annoal wages.

10. 00
10. 00

10.00
11. 00

10. 00
16, 00

10. 00~12. 00

10. 00-16. 00

1. 00-12. 00

12.00
8.00
3.00

15.00

12.00

8. 00-12. 00

12.00
10, 00

10.00
10. 00

12,00

36. 00
30. 00-44. 00

44.00
37.00

35. 00
834,00

35. 00~43. 00
40.00-(2)

30. 00-55. 00

38.00
30. 00
40.00
34.00
34.00

37. 50-57, 50

40. 00
50. 00

36.00
50 00

35.90

3
Uniform. ...

Unpiorm._.. .. ____
30 pereont.o......

%4 weeks of
employment,

42-33 percent 3____
¥

Uniform.____..._.

34 wooeks of em-
ﬁployment.

Uniform. ...

62.00
100. 00

100 00
185,00

120.00
823400

200. 00

234.00

312,00
128.00
180 00
260. 00

8312.00

&1
16

10

156

12

26

4234

04

18

12

426
13-
11

10

268
124
13

+ 26

936. 00
780. 00-1, 144, 00

1,144.00
962, 00

480. 00

88834, 00

910.00-1, 118.00
1, 200.00-(%)

780. 00-1, 430. 00

884.00
884.00

975. 00-1, 495, 00

1,040, 00
1,300.00

1, 080. 00
1, 300. 00

910. 00

26

8

26

8 8 8 HR
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Table 25.—Summary of benefit provisions—Confinued

Qualilving wages or employ-

Weekly benefit amount for total unemployment

Total benefits payable in benefit year

ment in base period (number Proportion of Minimum Maximurn
Biate times weelkly henefit amount | Computation (fraction of high wages in hase
unless otherwise indicated) quarter wages unless other- | Minimupm 3 | Maximum # perfod unless
wise [ndicated) ! otherwize Amount | Weeks ¢ Amount ? Weeks ¢
indicated ¥
4%} {2) @) ) (5) 6) 4] ® ()]
N. Dak.__.| 30;and wages ip 2 quarters____| Mo . aias $10.00 $36.00 | Uniform. ... ce.-- $240.00 24 $964. 00 24
Ohilo, ... 20 weeks of employment anad | Y3, plus $5for first depend-| 10.00-15.00 | 42, 00-53.00 { 100 pereent _______ 240, 00 ‘24 1, 092. 001, 378. 00 26
$240, enit and §3 for each of next 2
dependonts.
Okla_.__._| 115 times high-quarter wages, e e e e ——m—mm—m———— 10. 00 32,00 | Mo 100 00 10 1,248. 00 0
;]:;Jl. uot less than $300; or
000,
Oreg.. . 20 weeks of employment at $20 | M o oo oo o 15. 00 40,00 | M aiaias 233.00 15+ 1, 040, 00 26
grmmom but not less than
‘ .
) : S 32-45; with $120 in 1 quarter._.| ¥4, or 50 pereent of full-time 14 00 40,00 { Uniform....cc....| 300.00 30 1, 204. 00 30
weekly wage, If greater. .
P.R.......} 214-30 but not less than $150 [ T TP 7.00 16.00 | Uniform_____.._.. 84.00 12 192. 00 12
with $50 in 1 quarter and
WAEES N 2 quarters.
RI.__.... 20 weeks of employmentat $20 | 60 percent of average weekly | 10.00-13.00 | 38.00-48.00 | 3¢ wecks of em- 120. 00 12 936 00-1, 248.00 28
or more; or $1, wage, plus $3 for each de- ploymeat.
B.G_____..| 134 times high- quarter wages, pendent up to §12. 10. 00 3400 | Moo 100. 0¢ 10 748.00 2
but not less than $300; and | ¥ up to 3% of State nverage
$180 1n 1 quarter. weekly wage,
B. Dak._._| $600and $250in1 quart,er' a0d | M oo 12,00 33,00 | 32-26 pereent. ..., 192.00 ‘18 792.00 24
wages in 2 fuarte
Tenn. ____ 40, 5¢, and 60; a.nd $182 10 1 | Moo eiceismmcnnmcnamvanm e 3.00 32,00 { Uniform____....__ 176 00 22 704.00 22
quarier.
TOK caeene $375 with $250 In 1 quarterand | Mg .. 10.00 37.00 | 27 pereont ... 4102,00 110+ 962, 00 - ]
$125 in another,*
Utah ... 19 s‘\Iveeks of employmexnt and | M. upk{.o ¥4 of Btate average 10.00 43.00 () 100. 00 10 1, 548.00 36
00. weekly wage
b4 T, 30; and $200 in 1 quarter and | 34345 up to ;é of State aver- 10.00 40.00 | Uniform____...... 5 260,00 126 11,040, 00 §26
14 of wages in ast 2 quarters. uge weokly wage.
- P, 10 00 3200 | Micemarmennammnnnn 80. 00 ] 640. 00 20
o 2 0—1 1 percent of annual wages. 17.00 42,00 | 14 267, 00 15+ 1, 26G.00 30
1.8-1.0 percent pfannual wages. 10. 60 3200 | Uniferm._........1 260.00 26 832.00 26
- [ ] L] .
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Wis......| 18 weeks of employment at $16 [ 63-51 pereent of average waek- 1100 50.00 | Ha of first 20 137. 80 124 1, 700, 00 34
or more.* 1y wage up to 5214 percent of weeks of em-
State aversge weekly wage. ployment and
&s of remsin-
- ilgg weaks up to
W¥0.oo...] 136 times high.quarter wages; | Ms up to 55 percent of BState | 10.00-13.00 | 49.00-55.00 | Meoo oo omaoiias 120. 00 12 1, 274, 001, 430 00 26
and $250 in 1 quarter. average weckly wage, plus
:g for each dependent up to

!} When State uses s weighted high-gquarter formula, annual-waga formula, or aver-
age-weekly-wage firmuls, approximate fractions or percentages are figured ut midpoint
of lowest and highest normal wage brackets. When dependenis’ allowances are pro-
vided, the fraction applies to the benefit for clalmant with no dependents.

* When 2 amounts are given, bigher ineludes dependents’ allowances except in Colo-
rado, where higher amount Includes 25 percent additional for claimants employed
in Colorado by covered employers for 5 consecutlve calendar yenrs with wages in
excess of $!,000 per year and no benefits recolved, dumtion for all sueh claimants i3
28 weeks. Higher amount for minimum week!y benefit amount inctudes maximum
allowance for I dependent. In Alaska maximum for interstate clalmant Is $20 and
no dependents” allowances paid; in the District of Columbla same maszimut with or
without dependents. Maxtmum augmented payment to individuals with dependents
In Massachusetis ts limttad by eliimant’s average weekly waee as deflued.

3 In States with welghted schedules the percent of beneflts is figured ot the bottom
of the lowest and of tho highest wage brackcets; [n States noted the percentages vary
for other brackets, In Utah doration Is based on & ratlo of ann wages to bigh-
quarter wages (less than 1.6 to 3.3).

+ Wooks In cols, 7 and 9 mean weeks of total unemployment. Figure shown In col.
7 appiies to claimants with minimum weekly heneftt and minimum qualilying wages.
In Kentucky, statutory minimum; in INinois, statutory minimum of 10 weeks not
applicable at minimunt weekly benefit amount  In other States noted, H quaillylng
wages are concentrated targely or wholly in high gquarter, weekly benefit for clalmants
with minimum qualilying wages may be above minimum weekly beneflt amount and
consequently weeks of beneflts may be less than minimuin duration shown,

1 Benefis are extended when upemployment in State reaches specified levels: In
California, Conneeticut, IHawail, Idaho, Illinots, and Vermont, by 5 percent; and in
North Curolina, Ly 8 weeks,

'lEﬂ‘ecuve Gcet. 1, 1962; {or amounts applicable before that date, see tables 17, 19,
and 23

7 e [potnate L1, table 23.

1 Or 15 weeks in 1ast year and 40 weeks in last 2 years at average weekly wape of §18
or more (New York); ar 14 weeks In lust year and 55 weeks In 1ast 2 years at nverage of
t’lru or ;nore {Wisconsln); or $450 with $50 in each of 3 quarters or $1,000 in 1 quarter

'©Xas).



Extended duration—In six States weeks of potential duration are
extended for claimants who have exhausted their regular benefits.
Such extended benefits are paid only when unemployment within the
State reaches specified levels. In four States with variable duration
and a maximum of 26 weeks (California, Connecticut, Idaho, and
Illinois), potential benefits are extended by 50 percent up to a maxi-
mum of 13 weeks, North Carolina with uniform duration of 26 weeks
extends potential duration by 8 weeks for all claimants, and Vermont
also with uniform duration of 26 weeks extends potential duration by
13 weeks for all claimants. In California extended benefits may be
paid to claimants during periods of retraining.

Hawail has a separate law known as the Additional {inemployment’
Compensation Benefits Law which provides 13 additional weeks of
benefits either when a natural or manmade disaster causes damage to
either the State as a whole or any of its counties and creates an unem-
ployment problem involving a substantial number of persons and
families; or when the extent of unemployment in any county or coun-
ties in the State reaches 6 percent or more of the civilian labor force.

Provisions for Modification of Benefits According to Condition of the
Fund

Twenty-seven laws? require the State agency to inform the Gov-
ernor and the legislature whenever the State officials believe that a
change in contribution or benefit rates will become necessary to pro-
tect the solvency of the fund and to make recommendations with re-
spect thereto. A similar Vermont provision is not specific as to
contributions or benefits. In Oregon if the commission finds it neces-
sary for the protection of the fund, it may require any employer to
deposit a sum equal to his contributions for threc calendar quarters.

Six States have more specific provisions for reducing benefits in one
or more respects when the fund falls below a specified amount or a
specified ratio to benefit payments for a given period. In these States
the action indicated below may be taken.

Reduce Reduce Increase Change Eliminate Reduce
Stato maximum |durationof | waiting | qualifyving partial depend-
weekly beneflis period reqiire- benefits ents’
benefit ments allowances
Nevadas, !
18t SEARO oo e X
2d stage....__.._. X
New Ilampshire!.___ X
hioo X
Oregon, _ ... X
Rhode Island._._ X
West Virginda. . ooo]|-cmaomoeaas
1 Mandatory.

2 Alabama, Arkansas, Colorado, Delaware, Florlda, Georgla, Indlann, Yowa, Kansas,
Louiziana, Majine, Maryland, Minnesota, Misslssippi, Moutana, Nebraska, New Jersey,
North Carolina, North Pakota, Oklnhoma, South Dakota, Tennessee, Texas, Utah, Virginla,
Washington, Wyoming.
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